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Employment Law Timetable 

1st March 2020 

 

Legal Round up 
1 April 2020 

National Minimum Wage increases 
 
The National minimum wage will increase for the following age brackets as follows: 
 
25+ = £8.21 to £8.72p/h 
21 – 24 = £7.70 to £8.20p/h 
18 – 20 = £6.15 to £6.45 p/h 
Under 18 = £4.35 to £4.55p/h 
Apprentice rates = £3.90 to £4.15  
 

5 April 2020 

Increase to statutory maternity pay, paternity pay, adoption pay and shared parental pay increasing 
from £146.68 to £151.20.   
 

6 April 2020 

Increase to statutory sick pay (SSP) rate increasing from £94.25 to £95.85. 
 

Parental Bereavement rights  
 
The Parental Bereavement Act 2018 provides for two weeks leave and statutory pay in the event a 
parent loses a child under the age of 18 or has a still birth from the 24th week of pregnancy. The 
entitlement to pay is conditional upon 26 weeks’ continuous service and for employees with under 26 
weeks’ service, they will be entitled to unpaid leave only.  
 

Changes to tax treatment of termination payments above £30,000 

 
Employers will be liable to pay Class 1A national insurance contributions on termination payments 
above £30,000 that are subject to income tax by the employee. The new measure will be introduced 
in the National Insurance Contribution Bill.  
 
 

Intermediaries legislation (IR35) extended to the private sector 

IR35 is tax legislation that is designed to combat tax avoidance by workers supplying their services to 
clients via an intermediary, such as a limited company, but who would be an employee if the 
intermediary was not used. Such workers are called ‘disguised employees’ by the HMRC. The IR35 will 
extend to the private sector in 2020.  
 

http://www.legislation.gov.uk/ukpga/2018/24/schedule/enacted


 

 
Employment Law Timetable November 2019   2 

© AdviserPlus 2001 - 2019 

The Good Work Plan  

The below changes come under the ‘Good Work Plan’ which is the Governments response to the 
Taylor Review of Modern Working Practises and outlines the Government’s commitment to bringing 
UK employment law in line with modern working.  
 

Extension to a written statement of particulars to all workers 

The draft Employment Rights (Miscellaneous Amendments) Regulations 2019 extend the right to a 
written statement of employment particulars to all workers (including employees). 

The Employment Rights (Employment Particulars and Paid Annual Leave) (Amendment) Regulations 
2018 (SI 2018/1378) provide that access to a written statement will be a day one right for all workers 
(including employees). Employers will also have to provide additional information as mandatory 
content for a written statement.  

 
Amendments to mandatory information required within a statement of main 
terms and conditions comes into force 

 
From 6 April 2020, the Employment Rights (Employment Particulars and Paid Annual Leave) 
(Amendment) Regulations 2018 extends the mandatory information which has to be included within 
the statement. From this date, additional information will have to be included on the below: 

• the terms and conditions relating to work will extend to cover terms relating to normal hours 
of work, days of the week the worker will be required to work and whether these days/hours 
may vary 

• terms relating to other forms of paid leave such as family-friendly leave 

• details of other employee benefits, not just those relating to pay, such as benefits in kind or 
financial benefits 

• terms relating to probationary periods including those in relation to length and conditions 

• details of training provision and requirements. 

These changes will only apply to statements provided where employment begins on or after 6 April 
2020. 
 

New law requiring employment businesses to provide all agency workers with a 
Key Information Document takes effect 
 
As announced within the government’s ‘Good Work Plan’, employment businesses will be legally 
required to provide all agency workers with a Key Facts Page from 6 April 2020. The Key Facts Page 
will have to set out required details including: 

• the type of contract they are employed under 

• the expected minimum rate of pay and how they will be paid 

• whether deductions of fees will be taken where they are paid through an intermediary and 

• an estimate, or example, setting out their take-home pay. 

Increase in holiday pay reference period 

The Employment Rights (Employment Particulars and Paid Annual Leave) (Amendment) Regulations 
2018 (SI 2018/1378) increase the reference period used for determining a week's pay when 

http://www.legislation.gov.uk/ukdsi/2019/9780111177457
http://www.legislation.gov.uk/uksi/2018/1378/contents/made
http://www.legislation.gov.uk/uksi/2018/1378/contents/made
http://www.legislation.gov.uk/uksi/2018/1378/contents/made
http://www.legislation.gov.uk/uksi/2018/1378/contents/made
http://www.legislation.gov.uk/uksi/2018/1378/contents/made
http://www.legislation.gov.uk/uksi/2018/1378/contents/made
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calculating holiday pay for workers with irregular hours, from 12 weeks to 52 weeks. The 
Government's Good Work plan states that the changes will allow greater flexibility for workers in 
choosing when to take holiday, particularly for those in seasonal or atypical roles that limit some 
workers from benefiting from their full holiday pay entitlement. 
 

Abolition of the Swedish derogation 

The draft Agency Workers (Amendment) Regulations 2019 abolish the Swedish derogation, which 
gives employers the ability to pay agency workers less than their own workers in certain 
circumstances. Under the derogation, agency workers can exchange their right to be paid the same as 
directly recruited employees for a contract guaranteeing pay between assignments From 6 April 
2020, the opt-out provisions of these contracts will be removed and employment businesses will have 
to notify their agency workers of this change by providing them with a written statement by 30 April 
2020.  
 

Reduction in threshold for a request to set up information and consultation 
arrangements 
 
The draft Employment Rights (Miscellaneous Amendments) Regulations 2019 changes the threshold 
required in order for there to be a valid request to set up consultation arrangements under the 
Information and Consultation of Employees Regulations 2004. The threshold is reduced from 10% of 
employees to 2% of employees. The requirement for there to be a minimum of 15 employee remains 
in place. 
 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/765128/good-work-plan.pdf
http://www.legislation.gov.uk/ukdsi/2019/9780111177297
http://www.legislation.gov.uk/ukdsi/2019/9780111177457

